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Don’t give 

your 

workmates 

the sh!ts



How 

is this!
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BABY 

GOT

BAC…teria
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Escherichia coliAspergillus sp Malassezia spp

http://www.bacteriainphotos.com



90%
BACTERIA 
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https://www.sciencealert.com/how-many-bacteria-cells-outnumber-human-cells-microbiome-science



Campylobacter 
Jejuni
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https://www.sciencedirect.com/topics/immunology-and-microbiology/campylobacter-jejuni



Ahh…

the good 

old days.
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Bottoms 
Up!
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Dr Google
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Post-
illness

Syndrome
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https://www.gbs-cidp.org/gbs/



TREATMENT
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https://www.gbs-cidp.org/gbs/



Australia
vs

Uruguay
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GOOOOOAL!
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Just 
not 

there…
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O ? S
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WHY?

COMMUNICABLE

 Q-fever

 Leptospirosis

 Brucellosis

 Hendra

 Hepatitis A, B, C

 HIV

 Legionellosis

 Tuberculosis

 Pneumococcal disease
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 Childcare

 Agricultural

 Meat and Livestock

 Waste Management

 Labourers

 Trades

 Professionals

 Community & personal care

 Clerical & administrative

At risk…

https://www.safeworkaustralia.gov.au/system/files/documents/1702/workrelated_infectious_parastitic_disease_australia.pdf



https://www.initial.com/assets/content/files/initial-hygiene-report-on-the-economic-impact-of-poor-office-hygiene.pdf

400x

16



DISEASES

COMMUNICABLE

 Q-fever

 Leptospirosis

 Brucellosis

 Hendra

 Hepatitis A, B, C

 HIV

 Legionellosis

 Tuberculosis

 Pneumococcal disease

NON-
COMMUNICABLE

 Cardiovascular diseases

 Cancer

 Chronic respiratory diseases

 Diabetes
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https://www.safeworkaustralia.gov.au/system/files/documents/1702/workrelated_infectious_parastitic_disease_australia.pdf



Australia’s
Health
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Audience Poll 1



63.4% 

Overweight / obese

23.0% 

High blood pressure

54% 

Not sufficiently 
active

Australia’s
Health
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https://www.aihw.gov.au/getmedia/9844cefb-7745-4dd8-9ee2-f4d1c3d6a727/19787-AH16.pdf.aspx?inline=true



Australia’s
Health
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Audience Poll 2



63.4% 

Overweight / obese

23.0% 

High blood pressure

54% 

Not sufficiently 
active

9.7L
Alcohol consumed 

person/year

11.7% 
High levels of psychological distress

Australia’s
Health
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https://www.aihw.gov.au/getmedia/9844cefb-7745-4dd8-9ee2-f4d1c3d6a727/19787-AH16.pdf.aspx?inline=true



Call 
to 

action
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PREVENTING
COMMUNICABLE
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https://www.health.qld.gov.au/__data/assets/pdf_file/0025/444508/management-outbreaks.pdf
http://thepsychologist.bps.org.uk/volume-30/august-2017/hidden-costs-working-when-sick
http://journals.sagepub.com.ezproxy.library.uq.edu.au/doi/abs/10.4278/ajhp.130731-LIT-395



TARGET
NCD
RISK
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http://www.healthyworkers.gov.au/internet/hwi/publishing.nsf/Content/why/
https://www.usc.edu.au/media/3121/WorkplaceWellnessinAustralia.pdf

Benefits of a healthy workplace for employers:

•Improved work performance and productivity

•Reduced absenteeism and sick leave

•Decreased incidence of attending work when sick (presenteeism)

•Decreased frequency and cost of workers’ compensation

•Improved staff morale, satisfaction and motivation

•Improved corporate image and attraction/retention of employees

•Increased return on training and development investment

•Improved employee engagement and employee relationships

Benefits of a healthy workplace for employees:

•Increase in health awareness and knowledge

•Increase in physical health and mental wellbeing

•Improved morale, job satisfaction and motivation

•Improved opportunities for a healthier lifestyle

•Greater capacity to enjoy life both in and outside the workplace

http://www.healthyworkers.gov.au/internet/hwi/publishing.nsf/Content/why/


WELLNESS
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https://engageemployee.com/wellness-programs-youre-throwing-money-away-if-you-only-focus-on-engagement/
https://www.transamericacenterforhealthstudies.org/docs/default-source/wellness-page/from-evidence-to-practice---workplace-wellness-that-works.pdf?sfvrsn=2

• Long-term behavioural change

• Evidence based wellness programs 

• Beyond engagement

• Address individual risk factors affecting employees' health

• Address organisational factors that helped/hindered 

employees' efforts to reduce those risks. 

• Create a culture of health - integrate individual health 

promotion efforts with the overall company goals and 

objectives. 

• Involve consultation with staff!

https://engageemployee.com/wellness-programs-youre-throwing-money-away-if-you-only-focus-on-engagement/


PREVENT
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Audience Poll 3



REPORT
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National Notifiable 
Diseases Surveillance 
System (NNDSS)

Workers’ Compensation 
Data Systems

504,267

cases reported 
in 2017

61%

>500,000 people 
did not apply

http://www9.health.gov.au/cda/source/cda-index.cfm
http://www.abs.gov.au/ausstats/abs
https://www.safeworkaustralia.gov.au/collection/australian-workers-compensation-statistics



REPORT
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6
mental health disorders

https://www.safeworkaustralia.gov.au/collection/australian-workers-compensation-statistics



Why are 
we not 

reporting?
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Level of awareness and understanding?

Encouraged to report in OHS systems?

Capability to investigate work-related illness?

 Is it notifiable to the safety regulators?



LANGUAGE
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REPORT
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Audience Poll 4



REHABILITATE
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https://www.ncbi.nlm.nih.gov/books/NBK11653/pdf/Bookshelf_NBK11653.pdf
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Work can make workers healthy, 
and healthy workers work!


